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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

H K. E. SOCIETY'S A V. PATIL ARTS,
SCI ENCE AND COMVERCE COLLEGE

Name of the head of the Institution

Dr. S. D. Bhardi

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08477202421

Mobile no. 9972508339

Registered Email

avpatil al and@mei | . com

Alternate Email

princi pal avpdca@kes. edu. in

Address Vi dya Nagar

City/Town Al and, Dist. Kal aburagi
State/UT Kar nat aka

Pincode 585302




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ranesh S. Masarbo

Phone no/Alternate Phone no.

08477202421

Mobile no.

9902660065

Registered Email

snran75@mai | . com

Alternate Email

snran¥s5@edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://avpdc. hkes. edu.in/fil es/ AQAR
%202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://avpdc. hkes. edu.in/fil es/ Academ
c¥?0Cal endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 68. 45 2004 03- May- 2004 | 02- May- 2009
2 B 72. 60 2006 17-Qct-2006 | 16-Cct-2011
3 B+ 2.53 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 15-Jun- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://avpdc.hkes.edu.in/files/AQAR%202018-19.pdf
https://avpdc.hkes.edu.in/files/AQAR%202018-19.pdf
https://avpdc.hkes.edu.in/files/Academic%20Calendar%202019-20.pdf
https://avpdc.hkes.edu.in/files/Academic%20Calendar%202019-20.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Acadeni ¢ and 10- Apr - 2020 8

Admi ni strative Audit was 5

conduct ed

Feedback from vari ous 16- Mar - 2020 300

stake hol ders col |l ected 5

and anal yzed

Participated in Al SHE 29- Feb- 2020 1
1

AQAR was submitted in 30- Dec- 2019 1

time 1

Fourth 1 QAC neeti ng 07- Apr - 2020 10
1

Third |1 QAC neeti ng 18- Dec- 2019 7
1

Second | QAC neeti ng 25-Cct - 2019 8
1

First | QAC neeting 05-Jul - 2019 9
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount
duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8481_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8481_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Training to the teaching faculty on the use of online platforms for teaching
2. Oientation to the newy admtted students 3. COVID 19 awareness and

di stribution of masks to the public 4. Wrkshop on intell ectual

property rights

5. Feedback from various stakehol ders collected and anal yzed

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Envi ronnent al awar eness and cl eanl i ness

Programes such as Swat chh Bharat and
tree plantation were organi zed

To strive to get ISO certification to

the institution

The institution received | SO
certification for neeting quality
standards in providing education

To conduct orientation and renedi al
cl asses to the studentss

Orientation progranme was conducted to
the newy admtted students for the
year and renedi al classes are conducted
to the academ cal ly weaker students

Preparati on of subjectw se annual
teachi ng pl ans

| mpl enent ati on of the annual teaching
pl ans was nonitored throughout the
acadeni c year

Preparati on of academi c cal endar of the
institute

Acadeni ¢ cal endar for the year has been
prepared and nonitored various

programes as per given schedul e

To create | egal
students

awar eness anong girl

Programmes on legal rights available to
girl students were organi zed by
i nviting wonen advocat es

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent, H K E. Society

25- May- 2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission

2020




Date of Submission 29- Feb- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ef fective planning:- The college has its own effective systemof curriculum
delivery. Initially the academ c calendar is prepared and overall activities
are planned by each departnent in the first neeting. The tinme table committee

provides all the teacher’s attendance sheet and sinmultaneously nmandatory
bionetric machine is fixed to naintain the regular attendance of the teachers
and staff. Academ c diary plays a significant role in the process of effective

curriculumdelivery because it covers mnute |evel teaching, |earning and
eval uation planning. In the departnent neeting, HOD distributes senester w se

syl |l abus to every teacher. Senester wi se syllabus is further divided into
regular tinme table of the college. By the end of every senester, a conpletion
report is collected fromevery teacher. The requirenent of books, equipnent and

I CT tools are asked by the teacher. It is mandatory for every departnment to

draft the syllabus of at |east one add-on course. There are a total of 3 val ue-
added course introduced during the academi c year 2019-20. Methods of Delivery:-

The col |l ege conducted bridge courses to bridge the gap between the student’s

previ ous know edge with the new subj ect know edge. They are well intinated

about their subjects and the schedul e of the degree. They are nade aware of the
course and program out cone and specific outcones. The students after a
screening test are categorized into two groups-slow and advanced | earners.

Teachers are adopting innovative teaching nmethodol ogi es al ong with chal k and
tal k method. The teachers nmake use of PPT' s wherever necessary, online videos
are screened and PG Pat hasal a, YouTube are referred. Specific books for each

subj ect are prescribed by the university. Full fledged library with 5 computers
(internet enabled) are nade available and free W-Fi connectivity is permtted.
For the | anguage departnent | anguage | aboratory is used to enrich their
communi cation skills. To teachers al so conduct group di scussions, semnars,
gui z conpetitions, and essay conpetitions. Specific study tours and film
screening are also organi zed. Ensuring Curriculum Delivery:- The college has an
ef fective nentor- nentee system where regular follow up of these students is
undertaken. Principal nonitors the performance of each HOD and reviews nonthly
performance by taking feedback which is anal yzed through the manual and onli ne
way. The col |l ege ensures the ways of effective curriculumdelivery by
discussing it in the college devel opnent conmittee, | QAC, and depart nent al
nmeetings. The exam nation result of the students is a kind of effective
curriculumdelivery and to inprove the sane honme assignnents and unit tests
have been conducted by the college as a part of continuous internal evaluation

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di gital Marketing 09/ 07/ 2019 60
Api cul ture 09/ 07/ 2019 60
Janapada Sahitya 09/ 07/ 2019 60

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

of fice, canteen, laboratory, library,

Students feedback is obtained fromthe students on their last working day in
the col |l ege. Feedback is received on varied aspects of the college including
adm ni stration and academi cs. The points
are calcul ated according to the grades given by the students in various
criteria. The grades are given as 1,,2, 3, 4,
poor and 5 indicates Very good ).

and 5 (where 1 indicates Very
The Average and percentage of various
criteria are calcul ated. The strength and weaknesses mentioned by the students
are sunmari zed. Feedback is also collected fromthe parents during



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8481_Projects_undertaken_1628763861.xlsx

Par ent Teacher
of the coll ege.

into account for future devel opnent.
required are discussed in respective commttees/departnents.
given by the different commttees and departnments are discussed in the

CGoverni ng Body of the college for
coll ege are also taken into consideration for further

necessary action.

Meetings (PTMs) that are organi zed by each and every depart nent
Suggestions and comments given by the guardians are al so taken
The di fferent areas where inprovenents are
The proposal s

The strengths of the

upgr adat i on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Al | 100 15 15
BSc All 100 41 41
BA Al 150 44 44
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 304 Ni I 19 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 8 3 6 3 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our Institution has mentoring system in place where students have the opportunity to develop a relationship with
a faculty member who can become a role model for the student by offering support and counseling. It is a
particular form of relationship designed to provide personal and professional support to an individual. The

mentor’s role is to help the mentee strengthen their ability, recognize their skills, abilities, and interests, and
assist them in thinking through and accomplishing long term goals. The mentorship program is for all the
students in general, and the first year students, in particular. The mentor not only helps the newcomers in settling

in the institution but also solves their academic and personal problems while on campus. There is a mentor for a

group of 10 to 15 students which is allotted by the Principal. Mentors meet their mentees on a weekly basis.

During this meeting, the mentors interact with their mentees to discuss their needs or support required. A register
is maintained by each mentor with the details of the mentee, including a passport size photograph and also

incorporates details of all interactions and functions carried out in the same. Further, a quarterly meeting also
takes place of all the mentors with the Principal of the institution to update them on the student progress and to
discuss issues, if any. In the last academic year, we had some problems that the mentees had encountered, for




which the potential strategies were formulated and were resolved.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
304 19 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

19

13

7

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA BA 2/ 4/ 6 16/ 10/ 2020 15/ 12/ 2020
BSc BSC 2/ 4/ 6 16/ 10/ 2020 15/ 12/ 2020
BCom BCOM 2/ 41 6 16/ 10/ 2020 15/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to Gul barga University Kal aburgi and adheres to the
syl l abus laid down by the UGC. W follow guidelines and nmethods to carry out a
continuous internal evaluation systemat the institutional level. This allows
the students to understand each concept individually as well. After each topic
is taught in detail, various assessnents in the formof class tests, tutorials,
sem nars are conducted. Teachers take a detailed discussion about the topic as
per the university question fornmat and give the students a cl ear understanding
of what to expect. Students are nade aware of the eval uation process by
orientation program at the begi nning of the course, an acadenic cal endar with
the (CIE) dates displayed on the college notice boards. These tests allow the
teachers to continuously assess the students to track their progress and to
identify slow and advanced | earners. Evaluation is done both in theory and
practical exam nations. The assessnent renmains inpartial and accurate. The
performance of the students is nonitored by the Head of Departnent and the
necessary feedback is given to the Principal and concerned faculty nenbers and
parents. The Principal conducts review neetings and Progress Reports are sent
by the academ c office to the parents after each internal exam nation. Parents/
Cuardi ans are advised to note the performance of their wards and take renedi al
nmeasures if needed. Whenever necessary, the academ c departnent shall reconmend




the visit of the parent to the college for a discussion about the student.
Renedi al C asses are conducted for the slow | earners, absentees and the
students who participate in sports and extracurricular activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures effective tine managenent and tineliness. It receives
the universitys given tineline and adheres to it. At the beginning of the
academ c year, the academ c cal endar is published by the institution for each
course which gives a tinme plan for the curricular as well as the
extracurricular activities for the students. The college carries out effective
pl anning to stick to the acadenm c cal endar. For the undergraduate program the
col | ege conducts assessnment of the students in three different conponents
t heory, practical and viva-voce. They are mapped with their respective course
outcones that are stated in the beginning of the course. These tests are
conducted in evenly spaced out intervals to avoid pressuring the students with
too many exam nations. An average of best of the two internal examinations is
calculated to attain the final internal marks of the student. These marks are
also vitalized to decide the course of nature for teaching slow students and
rectify their performance before the university exanm nation. Follow ng the
institutions academ c cal endar, every departnent creates internal calendars to
ensure tinely delivery of the syllabus. Every teacher follows a strict agenda
This results in deducing a day to day division of topics and chapters. These
topi cs and chapters are chosen keeping the upconing CIE in mind. The tineline
created allows the students to conplete the given syllabus in enough tinme. The
students are given plenty of tine before the exanmi nations to prepare and
practice their concepts. In any condition, the academ c cal endar is followed
and respected by teachers of all departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://avpdc. hkes. edu.in/fil es/Proaran@00ut cones¥®?0and¥®?0Cour se%0Qut cones. pd
f

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOM BCom All 26 26 100
BSC BSc All 37 36 97. 29
BA BA All 26 21 80. 76

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://avpdc. hkes. edu.in/fil es/ Student %20Sat i sfacti on%®20Sur vey¥®?02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://avpdc.hkes.edu.in/files/Program%20Outcomes%20and%20Course%20Outcomes.pdf
https://avpdc.hkes.edu.in/files/Program%20Outcomes%20and%20Course%20Outcomes.pdf
https://avpdc.hkes.edu.in/files/Student%20Satisfaction%20Survey%202019-20.pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 uGcC 1.85 0.48
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Intell ectual
Property Rights

| QAC

30/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 1 2.82
Nat i onal Chemi stry 1 0. 36

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Political Science 3
Econoni cs 2
Chemi stry 2
No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bi or ened Ranesh Advances 2020 0 H K E. Nill
i ation of S. in Biorese Society’s
Azo Dye Masar bo, arch AV Patil
Am do Vai jinath Degr ee
Bl ack 10B | A. Vernms, Col | ege,
by T. B. Al and,
Bact eri um |Kar egoudar Di st.
Lysi ni baci Kal abur agi
Ilus sp. 585302
strain AK2 Kar nat aka,
I ndi a
Decol our Ranmesh I nt er nat 2020 4 4
i sation of [S. Masarbo i onal Depart ment
toxic azo |and T. B. [Journal of of
dye Fast Kar egoudar |Environnen Chemi stry,
Red E by t al HKESs
t hree Anal yti cal AV Patil
bacteri al Chem stry Degr ee
strains: Col | ege,
process op Al and, Kal
timsation abur agi ,
and I ndi a
toxicity
assessnent
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bi or ened Ranesh Advances 2020 4 Nill H K E.
i ation of S. in Biorese Society’s
Azo Dye Masar bo, arch AV Patil
Am do Vai jinath Degr ee
Bl ack 10B | A. Verma, Col | ege,
by T. B. Al and,
Bact eri um [Kar egoudar Di st.
Lysi ni baci Kal abur agi
Ilus sp. 585302
strain AK2 Kar nat aka,
I ndi a
Decol our Ranesh I nt er nat 2020 4 4
i sation of |S. Masarbo i onal Depart nent
toxic azo |and T. B. [Journal of of
dye Fast Kar egoudar |Envi ronnen Cheni stry,
Red E by t al HKESSs
three Anal yti cal AV Patil
bacteri al Chemi stry Degr ee




strains: Col | ege,
process op Al and, Kal
timsation abur agi ,
and I ndi a
toxicity
assessnent
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 7 1 3
nar s/ Wor kshops
Present ed 1 3 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Covi D 19 NSS 17 130
awar eness and
di stribution of
masks and
sanitizers to the
general public
Wr kshop on Sankal pa 5 100
preparation to Educati on Soci ety,
competitive exans Dhar wad
Pr ogramme on Bhar at a Gnyana 15 176
creation of Vi gnyana Samiti
scientific
awar eness
Tree plantation For est 14 125
Departnent, Govt.
of Kar nat aka

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




Vot er
awar eness

Dept of
Political
sci ence

Speech on
i mportance of
voting in
gener al
el ections

12

140

Swachh Bhar at

NCC and NSS

Cl eani ng the
col | ege canpus
and its
sur roundi ngs

15

130

Gender issue

| QAC

Legal
awar eness on
donestic
vi ol ence
agai nst wonen
by wonen
| awyers

16

174

Gender issue

| QAC

Legal
awar eness on
wonens rights

by tal uka
magi strate and
| awyers

15

170

Tree
pl ant ati on

For est
depart nent
Govt. of
Kar nat aka

Pl ant ati on of
trees in the
col | ege canpus

14

125

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

wor kshop on sol ar
cell technol ogy

Nature of activity Participant Source of financial support Duration
Facul ty exchange Teachi ng faculty Sel f financed 3
St udent exchange St udent s Sel f financed 2

Nati onal |evel St udent s Sel f financed 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

NSL Sugar 04/ 09/ 2019 Tr ai ni ng 20
Factory, Al and
CGovt. First G ade 20/ 08/ 2019 Faculty and 20
Col I ege, Al and student exchange

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
eLi brary Ful l'y 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21197 1503493 362 38533 21559 1542026
Books
220 52971 Nill Nill 220 52971
Ref er ence
Books
Journal s 17 21380 1 1000 18 22380
CD & 15 1500 Nill Nill 15 1500
Vi deo
Li brary 1 80000 Nill Nill 1 80000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc




Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 28 6 0 0 2 12 2 2
g
Added 0 0 0 0 0 0 0
Tot al 28 6 0 0 2 12 2 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1.5

1.24

3

2. 66

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

publi cati ons,
[ibrary. Al nost all

depart nent al

as per requirenent.
basis for

Physi cs,

out

speci nens, charts,

journal s and publications.
etc.

Al'l

di fferent chem cals,
in | aboratories.
nodel s,
in the class and fieldwrk. All
based instruments in their

Each departnment maintains its own stock regi ster of departnental
The record of the total

nunber

of books,

books,
journal s,

of the entire institution is naintained by the central
Comrerce and few departments of Soci al

Sci ence departnments,
Sciences |ike English maintain their own | ogbook to record the user
conput ers.

needs of the faculties and students.
departnents are thoroughly nonitored on a regular basis for any kind of needful
repairing and associ ated service.

equi prent s,

Sci ence departnents,

Al l

for

| ogbooks.

rate of

Software for Accounting and Taxation as well as
Antivirus packages are installed in the conputers of the respective departnents
i nstall ed software packages are nonitored on a regul ar
updating to newer versions fromtinme to tine to neet the energing
the conputers of the respective

particularly Chem stry,
Zool ogy and Botany maintain a stock register for use and purchase of
equi pnents etc to facilitate the practical

Departnents |i ke Zool ogy and Botany mai ntain stock of
museum speci men etc.
sci ence departnents keep a record of the |ab
respective depart nental

work carri ed
denonstrati on

The purchase and




use of different equipnents and materials used for various sports activities
are maintained in the stock registers and | og books respectively.

https://avpdc.hkes.edu.in/files/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20ph
ysical,%20academic%20and%20support%20facilities. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Vari ous 148 825610
Schol arshi ps from
t he Gover nment

b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Engl i sh | anguage 01/ 08/ 2019 100 Depart nment of
| ab Engl i sh
Ment ori ng 01/ 07/ 2019 304 Teaching faculty
Wr kshop on 27/ 01/ 2020 100 Sankal pa
preparation to Educati on Soci ety,
conmpetitive exans Dhar wad
Renedi al coachi ng 19/ 08/ 2020 95 Teaching faculty
Bri dge course 27/ 06/ 2019 100 Teaching faculty
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Wor kshop Ni |l 100 Nill Ni Il
on
preparation
to
conmpetitive
exans
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://avpdc.hkes.edu.in/files/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf
https://avpdc.hkes.edu.in/files/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

File

Vi ew

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers Wl cone and Institution |evel 220
cul tural programres

Teachers Day Institution |evel 170
Cel ebration and
activities
Annual Sports Institution |evel 70
Rangol i Conpetition Institution |evel 4
El ocution Conmpetition Institution |evel 6
Essay Conpetition Institution |evel 15
Si ngi ng Conpetition Institution |evel 7

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8481_Progression_1628763710.xlsx

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Union of the college works for the benefit of the students throughout
the year and pursues several activities within and outside the coll ege canpus.
The major activities pursued by the Students’ Union during the year are
Cultural Activities: ? Oganizing Freshers’ Wl cone, a cultural programto
wel cone the newy admitted students in the college. ? Celebration of birth and
deat h anni versary of founder president of H K E. Society Sri.Mhadevappa
Ranpure in the college. ? Qoservation of Teachers’ Day to nark the birth
anni versary of Dr. S. Radhakrishnan. ? The organi zation of the annual social, a
cultural program of the college. ? Celebration of Saraswati Puja in the
coll ege. Sports Activities: ? The organi zation of Annual Sports of the coll ege.
O her Activities: ? Being a part of the organizing team of the Bl ood Donation
Canp held each year in the college prem ses along with the NSS Units of the
col | ege and Basaveshwara Hospital, Kal aburag

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system 1
Princi pal Level The principal is the nenber secretary of the governing body and
chairperson of the | QAC. The Principal in consultation with the Teachers’
Counci|l nominates different conmttees for planning and inpl enmentation of
di fferent acadenic, student administration and related policies. Al acadenic
and operational policies are based on the unani mous deci sion of the governing
body, the I QAC and the teachers council 2. Faculty |evel Faculty nenbers are
given representation in various commttees/cells nom nated by the Teachers
council, in the Governing body, in the IQAC and other comm ttees. Every year,
the conposition of different conmttees is changed to ensure uniform exposure
of duties for the academ ¢ and professional devel opment of faculty menbers.
Following are the different conmttees which have been nom nated by Teachers’
Council: < Admi ssion committee ¢ Examination comrittee ¢ Internal tabul ation
committee ¢« UGC PFMS Sem nar Proposal committee ¢ Library conmittee ¢ Student
Uni on El ection Conmmittee o Student disciplinary coormittee « Canteen comrittee e
Journal and Publication comittee « Cultural comittee ¢ Sports and Ganes
commttee Following conmttees are constituted in accordance to governnment




gui delines: ¢ RUSA and PFM5 unit e« Internal Conplaints Committee ¢ Counseling
and Career Cuidance and Placenment Unit ¢ Gievance Redressal Cell < Anti

Ragging Conmittee ¢« Press Media Sub Conmittee 3. Student |evel Genera
Secretary of the student union is a nmenber of the governing body. Students are
enpowered to play an inportant role in different activities. The functioning of
di fferent secretaries of students union further reinforces decentralization. -«
Cul tural secretary ¢ Student welfare and social service secretary 4.

Nont eachi ng staff |evel Nonteaching staff is represented in the governing body
and the | QAC. Suggestions of nonteaching staff are considered while fram ng
policies or taking inportant decisions. Participative managenent The
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel and operational level. ¢ Strategic |evel: The
Princi pal, governing body, Teachers council and the | QAC are involved in
defining policies procedures, fram ng guidelines and rules regul ations
pertaining to adm ssion, exanmination, discipline, grievance, support services,
finance, etc. ¢ Functional |evel: Faculty nenbers share know edge anobng
t hensel ves, students and staff nenbers while working for a conmttee. Principa
and faculty nmenbers are involved in joint research and have published papers -
Operational level: The Principal interacts with governnment and externa
agencies faculty nenbers to maintain interactions with the concerned
departnents of affiliating university. Students and office staff join hands
with the Principal and faculty for the execution of different acadeni c,
adm ni strative, extension related, co and extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?
No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal 1. Library is equipped with adequate
Infrastructure / Instrunentation nunber of books. 2. Library services

are automated with eLibrary software 3.
Al'l the books are bar-coded 4. Internet
facility is given to the library for
accessing e books and journals. 5.
I NFLI BNET facility is al so nade
avail abl e.

Being affiliated to Gul barga
Uni versity, Kal aburagi, we follow the
University rules and nornms. The
followi ng reforns are inplemented by
the affiliating University are foll owed
by the College. 1. Re-evaluation of
answer scripts. 2. Retotalling of
answer scripts. 3. Conputerized Bar
codi ng of answer scripts during
eval uation. 4. College has conpl ement ed
traditional witten exam nation with
sem nars, project work, group
di scussi on, quizzes etc.

Exam nati on and Eval uati on

Teaching through I CT, seninars, group
di scussion, quiz etc. Learning through
projects, industrial visits.
Experiential |earning trough hands on
trai ni ng.

Teachi ng and Learni ng




Curri cul um Devel opnent

The college is affiliated to Gul barga
Uni versity and hence foll ows the
curriculum specified by the University.
Teacher prepare step by step unit plan
docunent to build a solid curriculum
focussed on students needs at al
| earning | evels by ¢ Describing vision,
focus, objectives, and student needs. -
I dentify resources. ¢ Collect and
devise materials. « Devel op pl ans,
nmet hods, and processes. ¢ |nclusion of
field work, industrial visit and
educati onal excursion ¢ Conpl ementing
traditional witten exanmination wth
Project work and seni nar presentation
based eval uati on.

Research and Devel oprent

e Motivates faculty nenbers for
research publications in peer reviewed
journals with high inpact factor. e
Encourages themto present papers in
International/National/State Leve
Sem nars, workshops and to act as
resource persons. ¢ Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. « Coll ege
expl ores various fundi ng agencies for
sponsoring major / mnor projects.
(DBT, DST, ICSSR, UGC etc.) ¢ Mdtivates
the faculty nenbers and the students to
organi ze various sem nars workshops at
Institutional / State / National /
International |evels. ¢ Encourages
faculties to conplete Ph.D. degrees.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e Provision for wifi facility in both
t he canpuses for use of the el earning
resources. ¢ Provision for access of
ebook facility ¢ Separate internet
connection in the library to access the
e resources. ¢ Procurenent of nore
equi prent, teaching aids and books
under CPE fund

Human Resource Managenent

e Motivating and facilitating the
faculty nmenbers to participate in
Refresher Orientation courses. -
Arrangenent of conputer training
programes related to Tally and M5
of fice for Nonteaching staff by the
authority. . ¢ Self appraisal of the
teachers through nai ntenance of
Academ ¢ Diary. ¢ M ntenance of
Gri evance Redressal Cell, Anti Ragging
Conmi ttee, Sexual Harassment Committee
* A doctor, from Basaveshwar hospital
visits the college for facilitating
heal th checkup of the teaching and non
teaching staff.




I ndustry Interaction / Coll aboration

e Col |l ege mai ntai ns regul ar

interaction with a nunber of |ndustry
Houses |i ke Sugar factories, KASAPA,
and other institutes. ¢ Industrial

visits to sugar factories, cenent
factories and the |i ke by the Students
broaden the real life experience of the
st udents. Emi nent nenbers from
i ndustries act as visiting faculties,
experts

Adm ssion of Students

e Online Adm ssion including online
fee paynment facility. Onli ne
admi ssion is made strictly on the basis

of first

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

i) Provides stakehol ders access to
i nformati on about the processes and
services through college website. (ii)
Facilitates a speedy, transparent,
accountabl e and efficient Process for
perform ng governnent adm nistrative
activities. (iii) Uses nodern
i nformation and tel ecomuni cation
technol ogi es such as internet, LANto
enhance efficiency.

Adm ni stration

i) The coll ege has Biometric
attendance for teaching and nonteachi ng
staff. ii)The college canpus is
equi pped with CCTV Caneras at very
pl ace of need. iii) Regul ar exercises
of PFMS portal to upload expenditure
related to UGC and Govt. fund. iv)
Submi ssion of retirenent rel ated

documents through Epension portal.

Fi nance and Accounts

e Computerized office and accounts
section. Mai nt enance of the college
accounts through Tally. Recepti on of
salary fund from Govt. through HRVS

portal.

Student Adm ssion and Support

Admi ssion conmttee was formed for

each course. Schedul e of adnmi ssion

was announced in prospectus, college
web site and news papers. Onl i ne
adm ssion including online paynent
gat eway. Mai nt ai ni ng student’s

dat abase through tailor nade software.

| mpl enent ed onl i ne CBCS senester

i nformation system for UG Courses.

Exam nati on

The exam nations are conducted by the
affiliating university. The university
rel eases the examtine tables for both
the theory and practical courses.

Exam nation fee paynent is nmade onli ne.




eval uat i
egover

on.
nance,

Results are also released in the
university website after the central
evaluation in the university. Answer

scripts are bar coded during
Wth the inplenentation of
mai nt enance of
woul d al so go onli ne.
woul d be given enail
egover nance has i npl enent ed.

records
Each student

and password once

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop NA 16 Nill
on Intelle 30/ 09/ 2019 |30/ 09/ 2019
ct ual
Property
Ri ghts
2019 Docunent NA 14 Ni |l
ation for 01/10/2019 |01/ 10/ 2019
NAAC
2020 NA Conput er Nill 5
training |23/01/2020 |25/01/2020
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent
Pr ogr amre

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 23/ 09/ 2019 06/ 10/ 2019 14
Cour se
Ref r esher 1 10/ 10/ 2019 23/ 10/ 2019 14
Cour se
Facul ty 1 14/ 05/ 2020 20/ 05/ 2020 7




Oientation 1 11/ 06/ 2019 01/ 07/ 2019 21
Pr ogr anmme

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 7 Ni |l Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PF, Goup Insurance, PF, Festival Advances, Students Wl fare fund,
Wel fare Fund, free free nmedical check up, Medi cal fund,
medi cal check up, College | College social tea club Schol ar shi ps, Renedi al
social tea club for all for all staff. coachi ng, Sports
staff, financial support facilities, Drinking
to attend conferences / wat er, Col | ege canteen,
wor kshops. NSS, Counselli ng,
Toilets, etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Coll ege conducts both internal and external financial audits every year.
As our college is CGoverned by Hyderabad Educati on Society, Kal aburgi, which
runs nmore than 50 institutions, typically have both internal and externa
financial audits, thereby ensuring that their records, processes, and financia
statenments are closely exam ned at regular intervals. Internal audits can issue
their findings in any type of report format and are responsible to managenent,
whil e external audits must use specific formats for their audit opinions, audit
and managenent |letters and are responsible to the stakehol ders. Internal
auditors will exam ne issues related to conpany business practices and ri sks,
whil e external auditors exami ne the financial records and issue an opinion
regarding the financial statements of the college. Internal audits are
conduct ed throughout the year, while external auditors conduct a single annua
audi t.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
H K E. Society, 4130009 Sal ary
Kal abur agi

No file upl oaded.

6.4.3 — Total corpus fund generated

84550

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nill Yes CGover ni ng




Body of HKE
Soci ety

Adm nistrative No Nill Yes Gover ni ng
Body of HKE
Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent teachers neeting conducted on a regular basis to provide feedback to

t he parents about the performance of their children « Comuni cating views which

the students feel shy to conmunicate directly to the teachers about the coll ege

and the departnent. ¢ Providing val uabl e suggestion for the devel opnent of the

institution ¢ Discussing about the strengths and weaknesses of their wards with
the teachers for their academ c progress.

6.5.3 — Development programmes for support staff (at least three)

e The managenent permitted staff to attend sem nars, conferences, workshops,
etc. ¢« The non-teaching staff were given interest free cash advance during
i mportant festivals. ¢ Conputer Training of the office staff so that they are
able to handl e the online adm ssion and regi stration of students.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1SO 9001: 2015 certification for quality education was obtained 2. Steps were
taken to recruit qualified permanent faculty in consultation with the
managenent 3. A structured feedback nmechani smwas inpl ement ed

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 06/ 09/ 2019 06/ 09/ 2019 06/ 09/ 2019 80
Orientation
progr ame
for freshers

2019 Wor kshop 30/ 09/ 2019 30/ 09/ 2019 30/ 09/ 2019 145
on
Intell ectual
Property
Ri ghts

2019 Trai ni ng 01/ 10/ 2019 01/ 10/ 2019 01/ 10/ 2019 14
on Docunent a
tion for
NAAC

2020 Conput er 23/ 01/ 2020 23/ 01/ 2020 25/ 01/ 2020 5
training to
Ofice staff

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Legal 07/ 03/ 2020 07/ 03/ 2020 102 72
awar eness on
donestic
vi ol ence
agai nst wonen
by wonen
| awyers

Cel ebration 12/ 03/ 2020 12/ 03/ 2020 99 71
of wonens day
and Legal
awar eness on
wonens rights
by tal uka
magi strate and
| awyers

Cel ebration 03/ 01/ 2020 03/ 01/ 2020 95 68
of birth
anni versary of
Smt . Savitrabai
Phul e by
organi zi ng
noti vati ona
speech

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i) Swachh Bharat Abhiyan was organi zed on the occasion of Gandhi Jayanti to
clean the coll ege canpus and surroundings ii) Students from sci ence stream
attended a National Level Wrkshop on ‘Solar Cell Technol ogy’ Organised by
Shaastra FEST (11T Madras) on 3-6th Oct 2019 at Kalaburagi iii) Organised a
Tal k on Scientific Awareness by Dr. Ranesh Masarbo on the occasion of Nationa
Sci ence Day and Planted Trees in the Col |l ege Canpus on 28.02.2020. iv)Tree
Pl antation Programis conducted in the college canpus on 05-06-2020 on occasi on
of International Environmental Day. v) Installation of power saving LED bul bs
wher ever necessary.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill

Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Ni |l




Speci al skill Nill
devel oprment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 02/ 10/ 2 1 Swachha 145
019 Bhar at Cl eani ng
Abhi yan t he
col | ege
camnmpus
and its s
urroundin
gs
2020 Nill 1 24/ 01/ 2 1 Vot er | mporta 152
020 Awar eness | nce of
voti ng
2020 1 Nill 22/ 02/ 2 1 I nterna | mporta 103
020 tional nce of co
not her muni cat i
| anguage on in
day not her
| anguage
2020 1 Nil I 05/ 03/ 2 1 Er adi ca 191
020 Creation | tion of
of scient blind
ific bel i efs
awar eness
2020 Ni Tl 1 30/ 05/ 2 1 CovI D 145
020 19 Awar eness
awar eness about
CovlI D 19
is
created
anong the
gener al
public
and masks
and sanit
izers are
di stri but
ed to the
vil | agers
2020 1 Nill 05/ 06/ 2 1 Tree pl Tr ees 147
020 antation are
pl ant ed
in the




col | ege
campus on
t he
occasi on
of world
envi ronme
ntal day

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
I nstitutional Service 01/ 07/ 2019 Service Rules of the
Manual enpl oyees working in the

institution Governed by
Hyder abad Kar nat aka
Education Society

Handbook on Human 01/ 07/ 2019 To acquaint with the
Val ues and Prof essi onal nmoral val ues that ought
Et hi cs to guide the profession

and to resol ve the noral
i ssues in the profession.
Al so intended to devel op
a set of beliefs,
attitudes and habits

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebrati on of 21/ 06/ 2019 21/ 06/ 2019 75
I nternational Yoga
Day
Swaccha Bhar at 02/ 10/ 2019 02/ 10/ 2019 145
Vot er awar eness 24/ 01/ 2020 24/ 01/ 2020 152
pr ogr ame
Cel ebrati on of 28/ 02/ 2020 28/ 02/ 2020 156
Nat i onal Sci ence
Day
CGender equality 07/ 03/ 2020 07/ 03/ 2020 190

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Swachata Bharat Abhiyan to clean the college canpus on the occasi on of
Gandhi Jayanti on 02.10.2019 2) Tree Plantation Programe in Coll ege Canpus on
t he occasion of Wrld Environnent Day on 05.06.2020 3) Installation of Dustbins
in College Canpus 4) Traditional tube lights are replaced with LED lights to
reduce the consunption of electricity. 5) Rain Water Harvesting to recharge the
exi sting College bore well.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1) Title of the Practice: Institutional Support to the
Students: Awards and Cash prize for the Toppers 2) Goal or Objectives of the
Practice: 1. To support and inspire the students |eading to inproved outcones




for students. 2. This fundamental support is based on the academ ¢ achi evenent
and extra curricular activities in their class. 3. To neke the students show
interest and raise their participation in the everyday classroomtasks,
responsibilities and I earning. 3) The Context: The npbst inportant reason behind
the student supportive progranme is it will help student financially and al so
nmorally to cone up in their higher education and get inspiration and noral
support fromthe society. Students will achieve their goals accordingly other
students al so devel op conpetition attitude. Students conformto appropriate
behavi ors when rewarded either intrinsically or extrinsically. 4) The Practice:
The institution is practicing the various student support initiatives |like Cash
prize and rewards for those students who secured top score in their final year
exam nation. Donors like Late Sri. S. B. Patil, Dhangapur, Sri. S. B. Patil
Group of Industries, Kalaburagi and |ocal businessman and |ife menber of H K E
Society Sri. Jodharam Sindhe, Al and are yearly donating cash prize and dress
material to the neritorious students regularly. Yearly three toppers of the
college are being felicitated by the chief guest of the Annual Social Gathering
function. 5) Evidence of Success: This practice is devel oping the conpetition
attitude and reading habit in the students. Because of the success of the
institutional support to the students in the formof Awards and cash prize for
the toppers, parents of the students, alumi’s and various stake hol ders of the
col |l ege encouraged this practice for the devel opnent of student’s career
Yearly three toppers of the college are being felicitated by the chief guest of
the Annual Social Gathering function. Incentives for students notivated themto
be nore productive because they create a feeling of pride and achi evenent.
Bei ng successful nmade them happy. Every success story hel ped students becone
nmore sel fconfident. They are proud and al so encouraged to achi eve anot her
successful result. This led to inproved outcones for students. 6) Problens
Encount ered and Resources Required: Students can becone addicted to classroom
rewards. This nmeans that they won't study anynore without them Financi al
resource i s another constraint which has been overcone by getting sponsors for
the prizes. Students may feel pressured to get rewards and the students who do
not get rewards nmay feel sad. 7. The Institution Nane: H K E. Societys A V Pati
Arts, Science Commerce Col | ege Address: Vidya Nagar, Al and, Dt. Kal aburag
585302, Karnataka Tel: 08477202421 Wbsite: http://avpdc. hkes. edu.in Email:
avpatil al and@nai | . com Best Practice 2 1) Title of the Practice: Mintenance of
Eco friendly and G een Canpus 2) Objectives of the Practice: Eco friendly and
Green Canpus is a place where environmental friendly practices and education
conbi ne to pronote Sustainable and eco friendly practices in the canpus. The
green canpus concept offers an institution the opportunity to take the lead in
redefining its environmental culture and devel opi ng new paradi gns by creating
sust ai nabl e solution to environnental, social and econom c needs of the
mankind. Institute will work with students, faculty and support staff to foster
a culture of selfsustainability and nmake the entire canmpus environnental
friendly. The green canpus initiatives will enable the institution to devel op
their campuses as a living |laboratory for innovation for students and staff. 3)
The Context: The college is situated on the outskirts of the town and sprangl ed
on 12 acres of vast area. The nobst inportant reason for the Eco friendly and
Green Canpus is to contribute for protecting the environment. Hunan race has
excessively extracted natural resources for its own conveni ence w thout
thinking of its aftermath effects. Extensive use of vehicles, deforestation,
irrational use of water, excessive use of plastic, paper and electricity from
conventional source add up to the threat of clean environnment and ecosystem In
the present context the Institution has to take initiatives to sustain the
envi ronment, ecosystem and natural resources. 4) The Practice: Institution has
install ed dustbins and ewaste bins to nmaintain the canpus eco friendly. Sign
boards, sl ogans and posters are displayed to create awareness on hazardous
waste and its disposal. Usage of plastic is mnimsed in the canpus. Plastics,
tins, bottles and other paper waste are segregated and di sposed. In order to




m nimze the usage of pesticides and chemcal fertilizers, natural manure is
used. Awar eness campai gns about ewaste nmanagenent are carried out within and
out side the canpus regularly. Celebration of World Environnental Day to create
envi ronment al awar eness anong staff and students. Rain water Harvesting is done
in the college. Traditional lighting systens are replaced with CFL |ighting
system The coll ege has made adequate arrangenents for parking of vehicles.
Tobacco and cigarette products are strictly banned within the 100 neters of the
canpus. Programme on Tobacco ban was organi zed with the District Health and
Fam |y wel fare Departnent, Governnment of Karnataka. The NSS and NCC units
pl anted the trees, jointly organised by the state forest department. Though
there is no green audit system the institution is considering the maxi num
utilization of the natural resources. Al the class roons are well it with
natural light and very well ventilated. The coll ege organi zes periodi cal NSS
canps to inculcate the values of plantation and cl eanliness anong the students
and faculties. A nedicinal plant garden is also nmaintai ned. 5) Evidence of
Success: As per the objectives of this best practice the follow ng benefits we
observed in the coll ege canpus: The concept of ecofriendly green canpus
mai nt enance i s brought into practice since 198081. Hundreds of trees have been
pl anted and were naintained in the canpus. Today except the play ground total
area of the college is covered with green shadow. As many as six big | awns,
bot ani cal garden, one pond and one fish pond are al so enhanci ng the beauty of
the green canpus. Biowaste of the garden is being used as manure to the garden
Every year programres on environnmental awareness are conducted during world
environnment day. New trees are planted and nurtured at regular intervals.
Envi ronnental audit is conducted every year. Heavy vehicles are prohibited in
the canpus. Environnental club is established by the departnents of Zool ogy and
Bot any whi ch conducts environment related activities in the college. Students
and staff are using the dusthins and ewaste bins to keep both the waste.
Posters and sl ogans created awareness about the hazardous of waste. Mst of the
students and faculty are reduced to use of plastic bags and bottles. Gardeners
are using the organic manure instead of chem cal fertilizer. |Incandescent bul bs
and tube lights are replaced by LED and CFL bul bs wherever necessary to reduce
consunption of electricity. Cbservation of Environmental Day is devel oped
awar eness in the students and faculty. NSS volunteers and NCC cadets pl anted
trees and nmi ntai ned the canpus green and eco friendly. 6) Problenms Encountered
and Resources Required: In the Rural College it was difficult to maintain green
canpus because | ack of water resources. In our region it is very difficult to
mai ntai n green canpus due to severe hot sumrer. Earlier students and faculty
were reluctant to obey ecofriendly and green canpus nai ntenance tips, but
gradual Iy acquainted. 7. The Institution Nane: H K E. Societys AV Patil Arts,
Sci ence Commerce Col | ege Address: Vidya Nagar, Al and, Dt. Kal aburagi 585302
Karnat aka Tel: 08477202421 \Wbsite: http://avpdc. hkes. edu.in Enmail:
avpatil al and@mai | . com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://avpdc. hkes. edu.in/fil es/Best %20Practi ces¥®02019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision, Mssion and Objectives of the institution clearly points towards a
val ue based education based on the curriculumof the affiliating university
combining it with the core values attached to the founder president of the

H K E. Society Late Sri. Mhadevappa Ranpure. The coll ege which conpleted its

38 years of existence in 2018 has a strong bonding with the [ocal people as we

have students from di verse sections of the society. This includes a nunber of



https://avpdc.hkes.edu.in/files/Best%20Practices%202019-20.pdf

SC, ST, Mnorities and marginalized sections of students. The coll ege
successfully inplenmented the CBCS systemthis year which was introduced by
Qul barga University, Kalaburagi to which the college is affiliated. The focus
is on skill devel opment, career oriented programs, industry visit, industry
academi a interaction and coll ege have brought all these aspects under
curriculuminpl enentati on and enrichnent. Special attention is given to weak
students especially belonging to SC/ ST., OBC and minority groups. The students
of the College are not only guided to achieve excellence in the education but
are thoroughly equi pped with the know edge of social perseverance and
envi ronmental sustainability. It lays special effort on students understandi ng
of current environnmental crisis and through its various schenes |ike energy
conservation, waste nmanagenent, rain water harvesting, plantation drives urges
themto becone eco friendly citizens.

Provide the weblink of the institution

https://avpdc. hkes. edu.in/fil es/Performnce¥®?00of ¥20t he¥®0i nstituti on%?02019- 20.

pdf

8.Future Plans of Actions for Next Academic Year

1. To start new val ue added courses 2. Efforts to recruit qualified pernmanent
faculty 3. Efforts to use nore and nore online resources in teaching 4. Efforts
to organi ze national and state |evel seminars



https://avpdc.hkes.edu.in/files/Performance%20of%20the%20institution%202019-20.pdf
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